Issues related to unethical behaviour is not common nowadays; and they are also the problem of higher learning institutions. This study is conducted to find out the factors that influence the intention to perform unethical behaviour in higher learning institutions in Malaysia. This paper provides some insights into the issues of unethical behaviour, specifically the behaviour of lecturers. Ethical leadership and ethical climate are identified to be the variables that might influence the intention to perform such behaviour. It then discusses the importance of ethical leadership and ethical climate in shaping the ethical conduct in higher learning institutions.
Introduction
The problem of unethical behavior continues to be a concern in the workplace, inclusive of higher learning institutions. There is an increasing interest in problems related to academic integrity in higher education and it has become a topic that is being discussed continuously by various parties.
Unethical scandals can be in the form of corruption, bribery and fraud. These three prevalent malpractices can occur in any industry, although the degree may differ from industry to industry. Previous studies have shown that the education system can be as corrupt as other components of government and the economy. The universal characteristics that can be found in the university systems are now being distorted by the interest of specific individuals in the institutions (S. Heyneman, 2015) .
Previous studies have examined many forms of academic dishonesty and cheating in education. Academic dishonesty or unethical behaviour in academic has also been part of the problems faced by higher education in various parts of the world. It can include problems such as cheating and plagiarism, bias, false research, abuse of power, abuse of authority and many more. As of now, the level of integrity practiced in the academic FGIC2019 area is still declining and not improving (Sabli et al., 2016) . Academic institutions need to investigate academic dishonesty proactively and develop solutions to counter this trend, or the problems will exist on an ongoing basis. This paper identifies some of the factors that influence the academicians/lecturers on the intention to commit unethical practices in higher learning institutions. It then concludes with the proposed conceptual diagram for this study. Maintaining high academic integrity is essential to ensure the achievement of a high-income economy as aspired by the government, which is also in line with Vision 2020 and also to produce an ethical society.
Academic Integrity
The issues of organizational misconduct have been attracting many researchers inclusive of the public showing their concern. They have also looked at how the organization and their members (academicians, administrator and students) get themselves entangled in the issue and they are trying to find out the best way to overcome this the administrator, the number is quite high in 2016, whereby 23 people were arrested in 2016 and three were arrested in 2017. There are also other cases reported in institutions of higher learning. Recently, three individuals were arrested for allegedly involved in a syndicate producing fake degree certificates inclusive of masters, degree and diploma bearing few IPTS names. They only take one week to produce all the certificates with a cost ranging from RM2,000 to RM16,000 depending on types of certificate and IPTS.
(The Star Online, April 15, 2018) . Malaysian Anti-Corruption Commission (MACC) is now trying to identify whether there are IPTS employees who abetting in the syndicate.
An ex-lecturer of USM was caught for presenting false PhD certificates and documents in order to be accepted as a lecturer, and the university has to pay a sum of RM195,081.38 for his salary during his two-year service for the university before he resigned in 2010 (TheSun Daily, March 9, 2018).
Another case involving a managing director of a private college who allegedly have taken bribes from the college students. It was reported that he managed to get RM2,500 from every 20 students, in order for him to issue certificates that allowed ). Thus this paper will discuss the different types of unethical behaviour in a higher learning institution and will attempt to identify some of the factors that could influence the unethical behaviour in higher learning institutions.
Literature Review
The occurrences of faculty misconduct which consist of plagiarism and fraud, unfortu- In the US, the reported misconduct is about several research papers found with similar content, followed by duplication, falsification and plagiarism. Some lecturers in higher institutions in Nigeria engage in unethical practices (Abanobi 2017). Among perceived factors to the situation is desperation for promotion, greed for money, and lack of commitment to the profession. This is in line with the study of Archibong 2012, which is also in Nigeria stating that the reason why lecturers commit the unethical practices, due to desperation for promotion, stagnation in career and many other causes. McCornac that lecturers did not take action when the student cheat, giving false information in a student recommendation letter, giving higher marks to students without considering the quality of the assignment and preparing examination questions other than that have been discussed in class. De Russy (2003) shows that lecturer comes to class late, using harsh words when dealing with students, abusing research grant, plagiarism, having sex with student, refuse to teach and do research and not being able to carry out the administrative work given. Meanwhile, (Saat, Jamal, & Othman, 2004) shown that lecturer's academic misconduct involves plagiarism, having a relationship with students and not following the universities' rules and regulation. As for the administrative staffs, such behaviour could include the abuse of power for private and material gain, illegal procurement of products and services, exploitation of university assets and corruption (S. Heyneman, 2015) . Table 1 shows examples of unethical behaviour involving lecturers.
Factors Influencing Unethical Behaviour
This research will look into the factors that influence the intention to perform unethical behaviour among lecturers in the higher learning institution. Lecturers are human resources that have an important role in all activities in universities and colleges.
Promoting the role of lecturers as one of the main contributors to the success of the 
Authors Examples of unethical behaviour
Keith-Spiegel 1993 Lecturers did not take action when the student cheat, giving false information in a students recommendation letter, giving higher marks to students without considering the quality of the assignment, including examination questions not following the syllabus is important to look at the ethical conduct of the faculty, whereby they are the one who can influence the ethical climate of the university environment, and at the same time being of special concern to the public. Generally, the job of academicians/lecturers ranges through teaching, research, supervision, consultancy, and contribution to the faculty, university, and society. Performance expectation of the faculty member is quite clear, even though it might differ by academic rank or by the institution (comprehensive universities, research universities, private universities, colleges, etc.). Teaching workloads can be around four courses a year, publish 1-2 articles in the top-tier journal (senior faculty are expected to publish more) supervision, consultancy and involvement in community outreach (Wan et al., 2017) . Higher education institutions have to follow the academic workplace evolving nature. The focus now is more on the ranking of the universities, which is also the main expectation of the government on the higher education system. Huge investment has been made to produce an educated workforce as well as attracting international investment. One of the easiest ways is to encourage faculty members to actively involved in research and publication. The measure of higher education excellence is also based on the ranking of universities. The whole system of the universities and colleges were being evaluated, which at the same time consider the publication rates as one of the important elements in the most ranking system.
Thus to get higher ranking means the universities and colleges must ensure that their faculty are actively involved in research and publication. Currently, there are intensified pressures for the faculty member to carry out research and publish. The push for more FGIC2019 research somehow affects the work of the academician, created tensions together with the need to fulfill other expectation. It will further give impact to the academic integrity, by putting names to the work of other lecturers, or putting names to the work of students (Wan et al., 2017) . Student needs to understand the importance of academic integrity.
Lecturers need to instill in students the desire to be ethical and be more vigilant in ensuring proper recognition of intellectual property (Cheah, 2016) . There are many factors that might influence the unethical behaviour of lecturers in the higher learning institution. As for this study, the factor of ethical leadership and ethical climate have been identified to be variables to be measured. First, the factor of ethical leadership in higher learning institutions.
Ethical Leadership
Leaders Table 2 shows previous studies conducted on the relationship of ethical leadership to unethical behaviour. Rothman (2017) study on ethics in higher education has shown that both administrators and full-time faculty in the studied higher education institution have chosen the deontological climate as the perceived ethical climate. They believe that when they follow and comply with the universities policies, professional standards, and applicable regulations can influence their decision making and behavior and will help them to be successful. A deontological ethical climate is positively related to good ethical behaviour. Shafer (2008) shows that egoistic climates can show employees intention to commit the unethical act, while the principle climate can reduce such intention. Table   3 shows previous studies conducted on the relationship of ethical climate to unethical behaviour. 
Ethical climate

Theory Used
Leadership Ethical climate
Intention to perform unethical behaviour Thus based on findings from previous studies, this study hypothesises that, H1: There is a significant negative relationship between leadership and intention to perform unethical behaviour in institutions of higher learning Damodar (2004) shows that caring and professional climate is negatively related to unethical behaviour. Mayer (2011) found that ethical climate was negatively related to employee misconduct. In another study, Shafer (2008) found that egoistic climates predicted employee intention to commit unethical act while benevolent and principle climate reduce such intention. According to the theory of Hunt and Vitell, professional environment, such as ethical climate will influence intention to perform unethical behaviour.
Hypotheses Development
FGIC2019
Thus based on findings from previous studies, this study hypothesises that, H2: There is a significant negative relationship between ethical climate and the intention to perform unethical behaviour in institutions of higher learning
This conceptual framework suggests that leadership and ethical climate are expected to be the explanatory variables that will explain the intention to perform the behaviour.
The framework shows the relationship of the independent variables (leadership and ethical climate) with the dependent variable (unethical behaviour), indicating the existence of significant relationships between them.
Conclusion
It can be seen that there are different types of unethical behaviour found in higher learning institutions. The factor that influences such behaviour is also well identified, which is the importance of having an ethical leader that could lead to better ethical conduct in the institution together with a good and manageable ethical climate. It is hoped that the problem of unethical behaviour found can be managed to ensure the proper functioning of the institutions.
